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EnnsaBeTa KalumnpumHa

AsTop 30 ctateit, 10 BuaeoKypcoB No MapKeTUHTrY,
06pasoBaHuIo, NpeanpPUHUMATENbCTBY

OcHoBaTeNbHULA WKO/Ibl AE€N10BOr0 MbILLUAEHMWA ANA
netenn “Kuacrapt” n nnatpopmbl KIDCOIN

[Tomorato HauMHaLWmum npeaAnpuHNMaTENAM
3ap860TaTb nepseble AEHbLIN, CO34aTb CTAPTAN-NMPOEKT




L|TO‘ 6y,ue

Ha Be61Hape Bbl y3HaeTe, YTO Ha caMOM aene
N3MepsIoT TeCTbl AOCTMXKEeHUM (ElMD, I1Q TecT,
SATwu gp.)

- WccnepoBanu 2000 YYeHUNKOB
Y3Han, Kak M3MePUTb MOTUBALIMIO,
YCMELWHOCTb, CHACTbe pebeHKa

[NMoaBoaHble KaMHU EI3, SAT
TecTol HE MOIYT MNpeacKasats byayuee
pebeHKa

CekperT ycnexa pebeHka -
HaBbIKU

YMETb OBLAETLCH, ObITh MOSPOM,
COo3AaTb CTapTar




CTaHpapTHbIE TECTDI
OOCTUXKEHUN

El3, SAT, ACT, GRE,
YA

obLLmne 3HaHUSA, NPOBEPSIOT YCrex
B KJj1acce



|IQ TECTbI BpyT
[loyemy?

(3@BUICAT OT BHELUHX CTVMMYJOB, He ABNAIOTCH

PUYVHOW YCNexa pebeHKa)



Ha 4TO eCTb CNpoC VY
MUPOBbBIX DAaboToJaTENE

TOI1 15 HABbIKOB
BYOYLWEIO

A. Relative importance of different skill groups

Critical thinking and analysis

Problem-solving

Self-management

Working with people

Management and communication of activities
Technology use and development

Core literacies

Physical abilities

B. Top 15 skills for 2025
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Analytical thinking and innovation
Active learning and learning strategies
Complex problem-solving

Critical thinking and analysis
Greativity, originality and initiative
Leadership and social influence

Technology use, monitoring and control
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Technology design and programming

Source

Future of Jobs Survey 2020, World Economic Forum.

Resilience, stress tolerance and flexibility
Reasoning, problem-solving and ideation
Emotional intelligence

Troubleshooting and user experience
Service orientation

Systems analysis and evaluation

Persuasion and negotiation




HTO NPOCAT NPV
NOCTYNIEH N

TOIlM10
MNPOBbIX BY30B




UTo6bI Hal‘/’1TTy B
byaywem

HYOKHO:!

- Co3pgaBaTb NPodun/Ib HABbLIKOB, a

He OUEeHOK
KoMneTeHuun, xobbw, yBneveHms

- Co3paTb CO6CTBEHHDIN MPOEKT

[ToOEeKTHasa cTapTan ¢ AeHbramy, Unm
6e3 H/X 1 pasBuThe CODT CKUNIC Yepes
NpeanPYHUMATENBCTBO




soft skills
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o Msarkue HaBblKM - 3TO

HapgnpodeccrnoHanbHble HaBbIKM,

. KOTOpbIE NOMOratT peLlaTb XXU3HEHHbIE
3agauum n pabortaTb C ApYyrMMun NoabMU.

% | HesaBncumo ot cneuunanbHOCTN BaM

yenei Komanpe KOMaHfbl

o i e noHagobsaTca XoTs 6bl HECKOMNBKO

npeseHTauum B NN2HWPOBaHUK 9350‘467'0 BpeMeHu (( r M 6 KM X H a B bl Ko B ))

HaBbik TeNeOHHOTO HaBbiK HaBbIK yNpaBNeHus YMEHUE NPUHUMATL
ITMKeTa HaCTaBHUYECTBA NHoAEMH PeWeHNS BHYTPM NPOBIeMMbI

YMeHWe caywarb yMeHue 3agasatb yMeHue BecTn YMEHWE YNpaBnaTe  YMEHWe NNaHupoBaTh
ApYroro yenoeexa BONPOCH! [BEN0BYI NepenueKy CBOMM CTPECCOM cBoe paboyee Bpems



Kak mbl uamepaem
MATKMe HaBbIKWU

TecTpoBaHUe AeTeN Ha MbiLL/IEHUE,
KOrHUTUBHbIE CMOCOBOHOCTH,
BM3yanun3aumio, BepbanbHble
cnocobHocTH

Bcero 168 noka3zatenen B NoJHOM
TeCTUPOBaAHUU




Co3paem npodpunnb
HaBbIKOB U INYHOCTU
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JInyHbIit KabuHeT

MpoanuTh NOANUCKY
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no6anbHblit peTuHr - 216

OcHoBbl 6u3Heca

Pa6oTa B KOMaHge

Jenosoe MblilWwnexne

Budget tracking

Hakonnenus
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5 NHCTPYMEHTOB
PA3BUTUNA MATKUX
HABbIKOB

(oo ol Theory of Work Adjustment
’e‘ —> Satisfactoriness

\x/ |—> Abilities Ability
’ Requirements

Numerical -
Quantitative

Abilities :
Envuronment Tenure
S stem

Correspondence Sansfactlon
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elikashirina@gmail.com

www.kidstart.school
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