KAK
BbIBPATb

LLIKOJTY
MEYTDBI?




HA 4TO CTOUT OBPATNTb BHUMAHWE

OBPA3OBATEJIbHAA CPELA (y4eHnKn, yanTend, cobbiTyis, NapTHEPDI, MHPPACTPYKTYPAa, B TOM
yncne umpponas)

OBPA3OBATEJIbHbBIE MNPOIMPAMMbI (ocHOBHOE 11 4OMNONHUTENBHOE 0OPAa30BaHVIE)

LIEHHOCTW (oxkngaemMbin pe3ynbTaT, OTKPbITOCTb CUCTEMbI, KOMMYHUKALMN 1 B3aIMOXXENCTBIE
Ha Pa3HbIX YPOBHSX)



YTO B/INAET HA BbIBEOP MECTA OBYYEHWSA MO MHEHNKO POOUNTENEN

KoH KYPEeHTHbIE NpenmMyLllecTBa

68,1%
(1]
J 56,9
34,5 32,8
Han4e Nporpamm Ka4yecTBeHHas U OTKpbITas PECYPChbl 3KOCUCTEMBI
Me>xayHapoaHoro coBpemMeHHas! neparornyeckas CKOMKOBO
bakanaspuara NHPacTpyKTypa KomaHga 1
agMUHUCTPaTVBHAS
KoMaHaa
[MprynHbI BbIGOpa
71%
BV>KY MOTEHLMaN pasBuTna aas ABNAOCH YYACTHUKOM pasnensito LIEHHOCTA 1
pebeHKka B rmMHasum 9KOCUCTEMBI noaxomdbl MAMHa3nn K

0By4eHno

Top-5 xapakTepuUcTrK, BANSOLLNX
Ha Bbl6Op MecTa 0by4deHnsa pebeHka:

*  KoMopTHas ncuxonorudeckas/
SMOLIMIOHaIbHas cpepa 0bydeHns

*  BCECTOpPOHHEee obpasoBaHe
1 BOCMUTaHME

" TeppUTOpUasIbHOE PaCcroIOXKeHVe
N OKPY>KEHME LLIKOJIbI

" MHOMBUOYaNM3aLMS Nporpamm
N TPebOoBaHWI K pe3yibTaTaM yYallmxcs

" CMNOSIb30BAHMNE MHHOBALWIOHHbIX
METOAVK/MPOrpamMm B 06y4eHum



OXXWNOAEMbIV PE3Y/IbTAT OBYYEHNSA

Ba)kHble ka4yecTBa 1N KOMNETEHLUNN, KOTOPbIMU OOJIKEH
obnapatb pebeHok rnocne obydeHus B [ MMHa3nmn?

B o6napaeT HaBbIKaMM CAMOOPraHM3aLmMuM U1 CamMOMOTMBaALIUNA
obnapaeT pasBUTbIMM HaBbIKaMM KOMMYHUKaLIMK M KOoMNepaLum
M ymeet paboTatb ¢ 601bWIMM KONMYECTBOM MHPOPMaLLMK
B ymeeT paccTaBAsATb NPUOPUTETDI
B NnoHUMaeT CBOM KapbepHblit/obpa3oBaTeibHbI MNYTb
B NoOHUMaEeT LEHHOCTb 06pa30BaHMA U XOYET NPOAONKATb YUMTLCA
B ob6nafaeT oNbITOM UCC/IeJ0BaTE/IbCKOM AEeATE/IbHOCTHU
B/IafleHNe KOMMNbIOTEPOM Ha NPOABUHYTOM YPOBHE
B MeeT KPYr XOPOLUNX WKOJIbHbIX APpYy3ei
B vmeeT x066m/TBOPYECTBO/AEN10, NPUHOCALLEE YA0BONbCTBUE MOMUMO

y4eobbl
M o6n1agaeT onbITOM NpPeanpPUHUMATENIbCKON AeATENbHOCTH




KEM BbITb MNOCJIE LUKOJ1bI?

[lepcnekTnBHbIE
oTpacnu gsis
npogeccnoHanbHoro
pas3BUTUNA OeTen no
MHEHWNIO poguTenen *

IT cekTop

BroTtexHonorum

HoBble MaTepuanbl ¥ HAHOTEXHOI0M N
PoboTeTXHMKa U MaLLMHOCTPOEHWE
MeouupHa

KynbeTypa 1 NCKYCCTBO
MeHemKMEHT

DrHAHCOBBIN CEKTOP

Menua v passnedveHns

Kocmoc

CoupanbHaga cdepa
ObpasoBaHue

OHeproreHepauys 1 HaKOMIEHE SHePrm

Typvam 1 rocTenpunMcTBO
BesonacHocTb

CTponTenscTBO

Jlerkas NpOMbILLIEHHOCTb

OHEProceT 1 ynpaBneHe SHEPronoTpebNeHeEM
Asmaups
IHOyCTpus OETCKMX TOBAPOB 1 CEPBLCOB
MeTannyprng

[lo6blva 1 nepepaboTka NONE3HbIX MCKOMAEMbIX
BoaHbIn TpaHcnopT

HasemHbI TpaHCnopT

* MNepeueHb npenioxkeH ATnacoM HoBbIx npodeccui atlas100.ru

12,1
11,2
11,2
9,5
6,9
6
6
9,2
4,3
3,4
1,7
1,7
0,9
0,9
0

259
25
22,4

33,6
32,8
32,8

31,9

47,4

95,2



LinkedIn Learning 2020 Workplace Learning Report,

15 Hanbonee BocTpeboBaHHbLIX HABbIKOB 1 KOMMETEHLMIA
HaHHble 660+MUININOHOB PECnOHOEHTOB

The TOP SOFT SKILLS

KpeaTBHOCTbL
Creativity: how to generate original ideas and solutions.

YMeHue ybexgaTtb
Persuasion: convincing others to support your ideas, buy your solutions, or to
take action.

YMeHune coTpygHuyaTb
Collaboration: able to work on a team and unlock synergies towards a

common goal.

YMeHne agantnpoBaTbCs oo ,
Adaptability: thriving in change and uncertainty. /

Emotional intelligence: able to perceive and understand the emotlo

IMOLUMOHANbHbIN UHTENNEKT
f
yourself and others and to modulate your own natural emotions z ’


https://learning.linkedin.com/resources/workplace-learning-report

LinkedIn Learning 2020 Workplace Learning Report,

15 Hanbonee BocTpeboBaHHbIX HABbIKOB U

KOMMETEHLNN
HaHHble 660+MUININOHOB PECnoOHOEHTOB

The TOP HARD SKILLS

BrnokyenH
Blockchain: a novel way to securely store, validate,
authorize, and move digital assets across the internet.

O6nayHble TeEXHOMOrMN
Cloud computing: design, delivery, and maintenance of
cloud architecture on platforms like AWS and Azure.

A\CKyCCTBEHHbIN NHTENNEKT
Artificial intelligence: embodying Al, machine learning
and natural language processing.

UX-gnsanH

UX design: conducting research and designing
software and other products to maximize the “user
experience”

[MapTHepCKn MapKeTUHr g(
Affiliate marketing: the hottest new hard skill
is about marketing through others’ trusted

channels.

[Mpopaxku

Sales: perhaps both a hard skill and a soft
skill as sales involves persuasion, but for a
specific commercial end in mind.

BbluncnutensHble MeETOObI

Scientific computing: able to apply statistical
and analytical approaches to large data sets
using programs like Python, and MATLAB.

[Mpon3BOLCTBO BUOEOKOHTEHTA
Video production: mobile video is quickly —_; |
becoming the dominant form of all -
communication and companies are fighting

to create effective digital video assets. I_. .

busHecc-aHanns

Business analysis: able to work with
data for analysis, problem- solvmg,
and presentations. )



https://learning.linkedin.com/resources/workplace-learning-report

